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DearMr. Rojas:

This will adviseYOU of my determinationpursuantto RCW28A.405.300thatthereis
probablecausefor your dischargeasa teacherof theHighiine SchoolDistrict. My
determinationis baseduponyourunprofessional,unacceptable,andimmoral conductin
relationto LJ, a District studentanda minor. On or aboutJune3, 1995, at
your home,you engagedin sexuallyexploitive conductwith Ms. -__. AccordinQto

Ms J you huggedher, kissed her, and touchedher breast. You also made
inappropriatecommentsto her.

Yourconducttowards MsTThis inherentlydestructiveto Ms. and to the
studént-ttacherrelationshipandconstitutesa materialbreachof yourdutiesand
obligationsas a teacher. Your conductalsohasa material andsubstantialadverseeffect
on your fitnessto teachand lacksany positiveeducationalaspector legitimate
professionalpurpose.Further,yourconductmaterially andadverselydetractsfrom and
affectsyour relationshipwith students,teachers,othercertificatedemployees.
administrators.parents.arid thecommunity.

You havea right to a hearingpursuantto RCW 28A.405.310 for a determinationof
whethertheabovecauseis sufficientcausefor yourdischarge. If you desiresucha
hearing,you mustfile arequestin writing with the Presidentof theBoard of Directors or
me within ten 20 daysafterreceivingthis notice. Any suchrecuestshouldspeci
whetheryou wish an openor closedhearing.
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