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SURIKCT:  Student complaints

The purpase of our meeting is 1o bring to counclusion the results of the
invesligation into student complaints and o make rocommendations Following the
closan e of the investigation of thuse complainis by principal, Dr. Kip Hemen.

It is my voderstending that Dr, flercan extended to you the right to have union
repiesentation préseit 4t our mecting toddy and that you indicated that you did not
wish Llic atteudyncs of & union repesentative.

I have been informed that concerns of nneomforiablencss by female smduus his
- been previously mpoz‘md while you were acting it your capacity as 1 coach. These
_ concerns cocwired when you wore 2 cross counlty ooach during the 1994-95
school year and, subsoquontly, as a track coack In the 1995-99 school year. Thuse
conceins were addressed in your coaching evaluation,

In the fail-of 1996, sdditions] fumale student complainrs were registered reparding
coacerns of proximity and physical contacy, prmanly from studenty within your
plysivs and physical seience clusses,  Students were individually nterviewed Ly
Mr. George Hgenfritz and Dr. ITenen. The results of that investigatian, tn part,
wits shaied with you in Dr. Blerten's mumorindunt of November 4 {copy atiachod).

I'm informed that while you v:io not reflie the findings of the invustigntion, you
have becn vory clesr in alicmpling to assure that you have no intent to cruse the
feolings of discomfort reported by Remale students.  In his connncenls 1o e,
Dr. Herren malkes very clear the fret that be has conmunicated 1o you that it is not
the intent of & perspu's sctions thul are judged when it comes to potominlly

harassing betriviors but the effect of those behaviors.

Bused upon continuad student concerns, the following will be expected from you:

L. You are cautioned to avoid any sewblance of sexital hatassing hehaviors with
ity persun, The definition of sexual harassment docs include proximity
concerns and inappropriste touching.  Futher instunces will be cause for

Rirther digziplinary sction, inciaing the possibility of renuimmtion | bave — =

~ &liuthed a copy of Anhum Scliool Dhsifict's bullelin on sexusl Tarkssineit aod
a copy of the pulicy relevant to sexual hargssment. '



